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Making up for lost time
Women's Health Initiative addresses issues that affect all members of society
Andrew Grogan
assistant edit01~ Women's VU
"Women's health is only different
from men's health once a month."
It's a common attitude that many
people take because either they don't
care, don't understand, or simply don't
know. It is an attitude based on ignorance a nd which many femi nists a rc
hoping to address in the next few years.
Beca use scientific and clinical studies have never placed emphasis on examining women 's health and wellness
issues speci fi cally, and because most
studies were clone on men and then
generalized to apply to women, many
people have very little knowledge about
the real differences bet'vveen men's and
women's health.
All of this, hmvever, might change
with the work of the Women 's Health
Initiative (WHT) and the dialogue it has
sparked.
"l think people think 'Oh, that was
pretty dum b that women weren't indueled in s tudies, and of course tha t's
happening now, and I'm sure it's all
getting bettet~"' said Debora h Narrigan,
assistant professor of the practice of
nursing at the Vanderbilt School of
Nmsing. "But it takes a long time for
those kinds of problems to change."
And change is what former National
In s titutes of Health director Dr.
Bernadine Healy was striving for when
she pushed for the \IVHI earlier this year.
At an estimated cost of 625 million
dollars and with over forty research
centers throughout the country, the
WHI and its supporters have set out to
prove conclusively that women's health
is different from men's health not just
once a month, but every single clay of
the month.
It is going to take fifteen years of intensive research on subjects like cancer,

cardiovascular disease and osteoporosis, but in the long nm, this just might
be the most significant step anyone has
ever taken toward addressing women's
health-related issues.
For yea rs, women's hea lth issues
have not always been taken as seriously
as men's: \·v omen's complaints of heart
problems are often attributed to stress
rather than a physica l illness, and
Narrigan sa id that it is mostly yo ung
white men who receive kidneys.
"Women a re oftentimes not taken
seriously [in casesJ where men are taken
to the emergency room," sa id Beth
Calvin-Huff, RN, MSN.
Kathl yne Mueller, Student Wellncss
Coordinator, said that many college-age
women who a ttend the recreation
center 's health programs are just now
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learning about the health-rela ted issues
that affect them.
"Usually 1 find that we're educating women fo r the first time," Mueller
said. "Something that has mor tality and
morbidity rela ted to it, that's the kind
of tiling that- men or women-you get
a little bit concerned if they don' t do
anything abou t it."
The Vanderbilt Student Recreatio n
Center has numerous p rograms (free
weights classes, self-defense workshops, aerobics, and breast cancer discussions) that are geared primarily to'"'arcl educating women about issues
that affect them.
Muell er sa id that the Vand erbilt
community seems very interested in
\>VOmen's health issues- a lthough that
- see WOMEN'S, page 2
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National Merit Scholarships:
Merit or Gender Bias?
Although young women consistently receive higher grades in both high
school and college, more than 60 percent of the nearly 16,000 1992-93 National Merit Scholarships go to men,
continuing a pattern 'Which has been
criticized for rnany years. Fernales received 35 percent of the awards, while
at least 61 percent went to males. The
gender of the remaining 4 percent could
not be detennined by nmne.
For further infonnation contact
FairTest National Center for Fair and
Open Testing, 342 Broadway, Cambridge, MA 02139.
About Womell
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Women's Health _ __
Stanford University gives
women's sports a big boost
Stanford University announced a
four-year plan to achieve parity between men's and women's sports progrmns. Three varsity tean1s (synchronized swimming, lacrosse, and water
polo) will be added, one each yeat~ and
an additional 29 scholarships will be
offered. Currently, women are 40 percent of the athletes in varsity sports but
receive about 30 percent of the scholarships.
The university ·will also provide
more office space, locker rooms, playing fields, coaches' office space, additional clerical support, publicity, academic advising, and athletic training.
The Women's Sports Enhancement Program will begin with the 1993-94 academic yeat~ continuing through 1996-97,
with annual costs to reach $1 million by
the fourth year. The impetus for the new
program grew out of a 1991 review
cmnmittee which exmnined tnen's and
\Vmnen's sports programs.
Men's progrmns \Vill not be reduced
to pay for the women's programs.
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Male gets highest award ever
in sexual harassment case
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A former male manager at a spa
successfully sued his forn1er female supervisor, receiving more than a million dollars in dan1ages under state law.
Although there are some other cases of
tnen charging sexual harassment by
women, this may be the largest datnage award, in part because California,
unlike many states, and the federal discrilnination in enlploytnent lmv (Title
VII of the Civil Rights Act), places no
limits on the amount of datnages allmved.
Although the case does not involve
academic personnel, it indicates theseriousness with which courts view the
relatively rare phenomenon of women
supervisors harassing n1ale employees,
as well as illustrates the potential for
dmnages under state law.
About Women On Campus
Fall 1993
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rnight not be the case everywhere.
Rebekah Williams, a student at
Satnford University's Ida V. Moffett
School of Nursing, said that in her experiences in nursing school, the differences between rnen's and \Vornen's
health have not been properly and completely addressed.
"We don't have classes that focus
primarily on women," Williams said.
Willimns, \Vho will begin a nursing
career in January, said that the reason
tnany professors do not focus on
wmnen's health rnight be because scientific studies simply have not produced enough sex-specific results.
"Professors do address differences
between men and women, but it is usually done within the context of a larger
discussion," said Wi11iams.
She indicated that the Birminghambased nursing school often examines
issues such as tnuscular and skeletal
distinctions and problems related to
cancer, but that even those topics are
not given the proper attention in class.
The problem, then, seems obvious:
no conclusive research has been done
on women's health issues. But it begs
an important question: will the WHI be
successful in n1aking atnends?
Mueller indicated that wmnen \Vill
gravitate toward that which focuses on
them as a group and feels that the WHI
might serve as a unifying force by which
'iVOinen's health can be addressed.
"I think women as a group are very
receptive to anything that can specifically identify them," she said.
Narrigan seen1s to agree. "The answers tnay.not be forthcorning that are
meaningful, but on the other hand, [it
is] the opportunity to enroll thousands
of wmnen in a study; it's the first time
it's ever been tried ... it ought to be
very hopeful," she said.
However, there has been considerable criticism from different groups that
claim that $625 million will not be
enough to carry out the WJ-Il's goals.
"[The WHI] has been carried out in
a way that no other study has ever been
carried out. So, there's a lot of trepidation," Narrigan said.
"It's a gamble. It's not at all the conventional way of going about answering questions," she said.
But whether the WHI gives women
all the answers n1ight be less iinportant
than the giant step women have just
taken toward a new era in health and
n1edicine.
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Events

Please save and post. Individual flyers for these programs will not be sent.

December 1 (Wednesday)
Gender Study Group, 5:00 to 6:00p.m., Ctminggim Center. Text required. Before
joining the group for the first time, please call 322-4843 for more information.
December 7 (Tuesday)
Creative Life Planning: What Kind of Old Person Do You Want to Be? Lynne
Hays, PhD, speech/language pathologist, shares her ideas regarding visualization of the future self. Dr. Hays spent twenty years working with people who
were forced into rnajor life changes by brain injury. Infonnal setting \Vith a focus
on ways to improve your problem-solving skills and make changes in your life.
12:15 to 1:15 p.m., Sarratt 205. Registration required. Call 322-4843.
December 8 (Wednesday)
Writers Workshop, 5:15 to 7:15p.m., Cuninggim Center. New members welcome.
December 9 (Thursday)
Fiudiug Her Voice: The Saga of Womeu iu Couutry Music, co-authored by Mary
A. Bufwack and her husband, Robert K. Oermann, explores the. history of women
in country n1usic. Come meet and hear Mary Bufwack at a reception, Cuningghn
Center, 4:00 to 5:30p.m. Copies of the book will be available for purchase, and Dr.
Bufwack will autograph them.
December 13 (Monday)
Book Group discusses The Murder at the Murder at the Mimosa luu by Joan Hess.
Facilitator is Elaine Goleski. This meeting will be held off-campus. Call 297-6302
(daytime) or 329-0180 (evenings) if you plan to attend. 5:15p.m.
December 15 (Wednesday)
Gender Study Group, 5:00 to 6:00p.m., Cuninggim Center. Text required. Before
joining the group for the first time, please call 322-4843 for more information.

Coming up in 1994

Margaret
Cuninggim
Women's
Center

Starting in January the Cuninggim Women's Center will resume a program that
was suspended during expansion to the ground floor of the Franklin building:
brown bag lunch meetings for new staff and faculty members. The second Friday of each month throughout the year is designated for the meetings. Women's
Center staff will be available between noon and 1:00 p.m. to meet with guests and
answer questions about activities and progratns.
All interested persons, men as \Veil as \von1en, are invited to bring a lunch and

spend an hour at the Center. Hot and cold beverages will be provided.
Dissertation Writers Group for Women
The Margaret Cuninggirn Wmnen's Center sponsors two Dissertation Writers
Groups for won1cn. The groups are task-oriented and provide probletn solving,

trouble shooting, and moral support needed to complete a dissertation. Group I
meets on the third Monday and group II on the fourth Monday of each month.
The first meetings for spring '94 are scheduled for Monday, January 17 and 24
from 4:30 p.m. until 6:30 p.m. at the Cuninggim Center. New Members should
submit a one-paragraph synopsis of the dissertation or proposal before the January tneeting of the group you wish to join. Include your natne, address, and phone
number and send or bring it to Nancy Ransmn at the Women's Center.
Nancy Ransmn, Director of the Cuninggiin Wmnen's Cente1~ and Katharyn

May, Chair of the Department of Family and Health Systems Nursing, facilitate.
Page 3, Women's VU, December 1993

In the Library

Norton publishes anthology of women's lives
Extracts from autobiographical writings help portray famous women
Phyllis Rose, professor of English at
Wesleyan University, is the editor of Tile
Norton Book of Women's Lives (Norton,
1993). This is an anthology of extracts
from diaries, autobiographies, and
men1oirs written by women in the twentieth century. Preceding each selection
is a brief biography of the writer.
The editor has included the works
of n1ore than sixty wmnen frmn all areas of the world and fron1 a variety of

backgrounds. While some of the contributors are not weB-known there are
selections fron11nany noted wmnen, in-

cluding Beryl Markham, Simone de
Beauvoir, Bernadette Devlin, Anne
Frank, Helen Keller, Sophia Tolstoy,
Maya Angelou, Jill Ker Conway, Margaret Mead, Colette, and Billie Holida)C

coming n1anagers, they are concentrated

in the lower and middle levels of management. Only about five percent of senior executives are wmnen. Subjects dis-

cussed by the contributors include the
history of women in managetnent, discrhnination against fen1ale executives,
women of color in managetnent, opportunities and the future for wmnen tnanvaluation of men." Men in wmnen's jobs

agers, and the use of feminist practice

are paid more than their female colleagues.

in organizations.

Women Strike for Peace: Traditional
Motherhood and Radical Politics in the
1960s (University of Chicago Press,
1993) is by Amy Swerdlow, professor
of history at Sarah Lawrence College.

While young women today are en-

couraged to enter fields that have traditionally been dominated by men, few
tnen are encouraged to enter won1en's

occupations. l110se men who do so tend
to rise to the top. The writers believe
that job segregation will not end in the

Wmnen Strike for Peace was founded

in 1961 and was active through the Viet-

near future.

Men, Work, and Family
(Sage Publications, 1993) is
edited by Jane C. Hood. The

AM\' SWERDLOW

articles in this volun1e focus on
men's work and fan1ily roles

in different areas of the world.
Among the topics discussed
are the work and family orientations of adolescents, changing gender roles in Sweden,
work and single fatherhood,

nam War. In the early years WSP 'vas
concerned tnainly 'vith peace
llw.\w JWJik 1oim/
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Hood found a picture of
"resistance and change," and

she notes that "both structural
to prevent gender symmetry in
the work/family balancing
act."

Doing "Women's Work": Men in Nontraditional Occnpations (Sage Publications, 1993) is edited by sociologist
Christine L. Williams. l11e articles in this
collection" doctunent the consequences

of our societal preference for men."
The contributors show that femaledominated jobs will need to be greatly
transformed before large numbers of
tnen will be attracted to thetn. Wmnen's

jobs pay less and "the economic difference in pay is due to the cultural devaluation of 'votnen-and overPage 4. Women's VU, December 1993

'var in Vietnam.

The first action by Women
Strike for Peace occurred on
November 1, 1961, when about
fifty thousand women in over
sixty areas of the country
staged a one-day national
tnarch for peace. Several 'veeks
earlier a handful of wmnen in

n1en and families in iiu1er cities, and rnen and housework.

and cultural barriers continue

and the control of nuclear
weapons. By the 1970s the
group's protests focused on the

hlitcd by Phyllis

Included in the vohune are articles
on comparable worth, male turnover in
female-dominated positions, and male
secretaries, elder caregivers, elen1entary
teachers, and strippers.

Rose

Washington had started to plan
the demonstration. By the end
of 1962 a national organization
had been formed, with groups
in sixty areas and offices in ten
cities. The author took part in

the first tnarch and becatne very active
in the move1nent. For several years she
was the editor of WSP's national news-

letter.
Most of the women involved in the
movetnent were white, educated,

Ellen A. Fagenson is the editor of
Wol!lell in Management: Trends, lssnes,
and Clwllenges in Managerial Diversity
(Sage Publications, 1993). This work

nists; many, like the writer, later returned to school. Swerdlovv states that

"presents a summary and critical analysis of the key issues facing V{Oinen man-

tniddle-class won1en who built on the

agers today and suggests directions for
their futures."
While Inany Inore won1en are be-

middle-class homemakers and mothers.
Many of them eventually became femi"the story of WSP is the story of white,
post-World War II celebration of domesticity and motherhood to challenge mili-continned 011 next page
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Neuro I t ub e d e f ec t s con Ieo d
to Serl'ous problems for bobl'es
Having a healthy baby is an important goal for women planning a pregnancy. There are many behaviors that
we know can influence a healthy pregnancy-stopping sn1oking, minimal alcohol intake, exercise, diet and adequate vitatnin suppletnentation.
Recent research has found relationships between one of the B vitamins,
folic acid, and neural tube defects
(NTDs).
Neural tube defects are birth abnortnalities that involve the brain and spinal cord. Spina bifida and anencephaly
are examples of NTDs. The causes of
most NTDs are unkno\vn, but high-risk
wmnen are considered to be those who
have had one child with an NTD, a
couple with a close relative with an
NTD, diabetic wmnen on insulin, and
wmnen on certain anti-seizure tnedications.
Folic acid is found in live1~ green
leafy vegetables, legumes and some citnts fruits. Many breakfast cereals are
fortified with folic acid as are tnany
tnulti-vitan1in supplen1ents.
Scientific data has shown that adequate folic acid supplementation before conception and during early preg-

1983.

The award carries a stipend of
$3,500 and includes a trip to AAUW
headquarters in Washington, D.C. in

Ruling with surprising speed and
unanimity, the Supretne Court today
announced~ broad definition of sexual
harassment m the workplace that w1ll
enable workers to win suits without
havingtoprovethattheoffensivebehavior left them psychologically damagedorunabletodotheirjobs.
In an opinion by Justice Sandra Day
O'Connor, the Court rejected a standard adopted by several lower Federal
courts that required plaintiffs to show
that sexual harasstnent n1ade the workplace envirorunent so hostile as to cause

nancy can significantly lower the risk of
having a child with an NTD.
Therefore, the Centers for Disease
Control and Prevention and the U.S.
Public Health Service recommend that
all \VOinen of childbearing age consmne
0.4 mg (400 meg) of folic acid a day to
reduce the risk of an NTD-affected pregnancy. Check your breakfast cereal or
your tnultivitatnin to ensure you are
reaching this level.
If you are in the high-risk category,
consult your healthcare provider. You
may require higher levels of folic acid
suppletnentation which can only be
obtained by prescription.
Having a healthy baby n1eans working at being healthy yourself before you
get pregnant. Pre-conceptual counseling is available frmn your obstetrician
or nurse n1idwife to discuss these issues.
1111

AAUW now accepting nominations for
Recognition Award for Emerging Scholars
TI1e AAUW Educational Fmmdation
announces a call for nominations for the
1994 Recognition Award for Emerging
Scholars. This award honors an
untenured woman scholar who has a
record of exceptional early accmnplishnlents that promise future distinction.
Dr. Lee E. Limbird, associate professor of pharmacology at Vanderbilt's
School of Medicine, won the award in

sexual harassment
easier to prove

june, 1994.
The recipient must accept the award
in person.
For tnore infonnation concerning
the award, ca1l Martha Luckhan1 at
(202) 728-7617 or write to The American Association of University Wmnen
Educational Foundation, 1111 Sixteenth
Street, N.W., Washington, D.C. 20036.
All application materials n1ust be received by December 15.

thern "severe psychological injury."
While psychological harm is one factor among many that courts 1nay weigh
in a sexual harasstnent case, Justice
O'Connor said, the protection of Federal law "comes into play before the
harassing conduct leads to a nervous
breakdown."

New York Times
November 10, 1993

Library~~~~~-from previous page
tarist definitions of national interest and
male control of foreign policy and the
atmn bmnb."
Other new acquisitions include:

Finding Her Voice: Tile Saga of Women in
Country Music by Mary A. Bufwack and
Robert K. Oermann; Hostile Hallways:
Tile AA llW Surver; 011 Sexual Harassment
ill America's Sclw'als; Curre11t Controversies 011 Family Violence edited by Richard J. Gelles and Donileen R. Loseke;
and II Could Happe11lo A11y011e: Wily Battered Wo111e11 Stay by Ola W. Barnett and
Alyce D. LaViolette.
1111

A few remaining copies of the
Long Range Plan are available
at the Cuninggim Center. Toreceive a copy by mail to an ()/F
campus address, send a written
request with $1.00 to Long
Range Plan, Margaret Cuninggim Women's Center, Box 1513,
Station B, Nashville, TN 37235.
Page 5. Women's VU, December 1993

Announcements
tinuing Education and Sununer School,
East Carolina University, Greenville NC
27858-4353.

CONFERENCES
The Women's Studies Consortium of
Louisiana a nd the So uth Central
Women's St udies Asssocia tion will
sponsor Hands On, Hands Across: Doing Women's S tudies, March 11-12,
1994 at Tulane University in New Orleans. The conference will serve as a
forum for members of the community
and the academy to share with one another their expertise on the practical
aspec ts of research, teaching, writing,
and trying to ensure that women's lives
wi ll be made easie1~ bette1~ or richer.
The conference \·Vill feature numero us workshops and rmmdtable d iscuss ions. For more information, write Beth
Willinger at the Newcomb College Center for Research on Women, Tulane University, New Orleans, LA 70118 or call
(504) 865-5238.

The University of Delaware's Women's
Studies Interdisciplinary Program will
host its Conference In Celebration of
Women's S tudies, April 15-16, 1994 in
Ne\vark, Dela\ovare. Keynote speaker for
the conference w ill be bell hooks. For
more information, write to Women's
Studies Inte rdisciplinary Program, 333
Smith Hall, University of Delaware,
Newa rk , DE 19716 or call Jessica
Schiffman at (302) 831-8474.

GROUPS
The American Association of University
Women (AAUW), fmmded in 1881, is
open to a ll graduates who hold a bacca la ureate o r hig he r degree from a reg ionally-accredited college or university. AAUW College/University membership is open to all two- and four-year
regiona lly-acc redited ins titutions of
hig her education. Indi viduals who are
emolled as unde rgraduates at regionally-accredited .two- or four-year institutions are e lig ible to becom e AAUW
studen t affiliates. For more information,

The Southeastern Women's Studies Association will hold its eighteenth mmual
confere nce, Constructing the TwentyFirs t Century: Women and /in the
World, April8-10, 1994 at East Carolina
Universi ty in Greenv ille, North Carolina. Fur more information, write to
SEWSA Conference Division of Con-

@

contact Dr. Nancy A. Ransom, campus
representative, at the C unin ggim
Women's Center.

SUMMER INTERNSHIPS
In summe r 1994, Educational Testing
Service will sponsor an eight-week interns hip for selec ted candidates in a
s umme r work experience a t ETS's
headquarters near Princeton, New Jersey. The program, which is modeled
after ETS's S ummer Prog ram in Research for Graduate Students, will g ive
participants interested in a career in
measurement and evaluation an opporttmity to work closely with members of
the ETS professional s taff who manage
the development and operation of ETS's
testing programs.
The program will last from June 6
to August 5, 1994. Each participant will
receive $2,500 for the eight-week p eriod, with a supplemental living allowance for a spouse and/ or children. App lica ti ons, incl uding refere nces and
transcripts, must be received at ETS by
February 1, 1994. For application ma terials or informatio n, write or call Linda
J. DeLaura, mail stop 16T, Educationa l
Testing Service, Princeton, NJ 08541 0001, telephone (609) 734-1806.
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